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APTUK Position statement
Community Pharmacy Funding Settlement 2026/27
APTUK welcomes the announcement of a 10.3% increase in the community pharmacy contractual framework for 2026/27, recognising this as a positive step in acknowledging the essential role community pharmacy teams play in delivering accessible, high-quality care to patients.
However, we share the sector-wide concern that, despite this uplift, significant pressures remain across community pharmacy. Ongoing financial instability, workforce shortages and increasing service demands continue to place considerable strain on pharmacy teams. Without sustained and long-term reform, these pressures risk impacting service quality, patient safety and equitable access to care.
APTUK is particularly encouraged by the commitment to a joint programme of reform between Government, NHS England and Community Pharmacy England and looks forward to being invited to appropriately support that initiative in due course.
The planned introduction of independent prescribing within Pharmacy First and the Pharmacy Contraception Service represents a significant evolution of clinical services in community pharmacy. To deliver these ambitions successfully, it will be essential that the role of pharmacy technicians is clearly defined, appropriately supported and fully integrated into service delivery models. Pharmacy technicians are critical to managing medicines optimisation, supporting and delivering clinical services and maintaining safe and effective pharmacy operations.
APTUK also notes the measures relating to margin adjustments and the write-off of over-delivery, which may provide short-term stability for pharmacy contractors. However, we emphasise that financial mechanisms alone will not resolve the systemic challenges facing the sector. Sustainable solutions must include investment in workforce development, retention, education and career progression across all pharmacy roles.
We urge Ministers to continue to collaborate with all professional bodies, employers and education providers to ensure that reforms are underpinned by robust workforce planning. This includes recognising the expanding scope of practice for pharmacy technicians and ensuring the workforce is supported to progress into enhanced, advanced, consultant and specialist roles. 
APTUK also recommends that members familiarise themselves with the Government Guidance on the Community Pharmacy Contractual Framework: financial year 2026 to 2027, published on 29th May 2026, to gain a full understanding of the agreement and its requirements. https://www.gov.uk/government/publications/community-pharmacy-contractual-framework-financial-year-2026-to-2027/community-pharmacy-contractual-framework-financial-year-2026-to-2027
APTUK remains committed to working with system partners to ensure that the pharmacy technician workforce is empowered to contribute fully to the future of community pharmacy. We believe that meaningful reform, underpinned by sustainable funding and a skilled multidisciplinary workforce, is essential to securing safe, high-quality services for patients now and in the future.
Dr Gail Hall FAPhamT
APTUK Vice President
On behalf of the APTUK Board of Directors
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