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Board of Directors

President

Internal - Provide inspired 
leadership and strategic 

direction to achieve 
APTUKs mission vision and 

organisational values
External - Represent and 
set the strategic direction 

for the pharmacy 
technician profession to 
ensure the professions 

potential is realised across 
the UK

Current post - transitioned 

Vice President

An integral role 
in the APTUK senior 

leadership team, providing 
support to the 

President, ensuring legal 
compliance in 

the president’s absence an
d leading the country prof
essional leads to deliver 

an integrated UK-
wide strategy.

Current post - transitioned 

Director of Digital 
Strategy

To develop and implement 
a digital and IT strategy 

and 
associated strategies to 

attract members and 
provide easy access to 

information and resources 
to support APTUK’s key 

priorities and 
strategic business and 

operating plans

New post –
vacant

Membership 
Director

To develop and implement 
a targeted strategy 

to drive engagement 
and sustain growth 

of APTUK 
membership throughout t
he UK to support APTUK’s 
key priorities and strategic 

plan

New post –
vacant

Director of 
Education

To develop and implement 
an education strategy that 
reflects the requirements 

of the pharmacy 
technician profession.

To represent the 
profession leading the 

strategic education 
direction for pharmacy 

technicians

New post –
vacant

Pu
rp

os
e

Ro
le

Cu
rr

en
t 

st
at

us



Executive Committee

Operations 
Lead

To lead and 
develop an 
operational 

plan that 
meets APTUK 

strategic 
vision, whilst 

remaining 
compliant with 

companies 
house 

legislation

Secretariat

To coordinate, 
process,  

manage and 
report on all 
membership 
applications 
and provide 
secretarial 

support to the 
Board of 
Directors 

Professional 
Leads

To partner 
with APTUK to 

lead and 
influence 
policy and 

practices for 
pharmacy 

technicians 
according to 

the home 
country needs

Editor

To lead and 
deliver the 

production of 
the Pharmacy 
Technicians
Journal (PTJ), 

providing
members with 

an 
authoritative 

and
informative

source of 
information

Branch 
Liaison 

Executive

To lead, 
develop and 

manage a 
coordinated, 
active branch 

network 
providing 
localised 

support to 
APTUK 

members 
throughout the 
UK to facilitate 
education and 

networking 
opportunities 

Business 
Development

To engage with 
relevant 

suppliers / 
service 

providers to 
create 

symbiotic 
relationships 

whilst 
generating 
additional 
income for 

APTUK through 
sponsorship 

and advertising

Equality and 
Inclusion 

Lead

To lead and 
coordinate all 

activities 
relating to the 

Equality,
Diversity and 

Inclusion (EDI) 
agenda 

for APTUK

Social Media 
Executive

To lead, 
promote and 

publicise 
APTUK’s work 

and projects to 
stakeholders 

via social 
media 

platforms in
order to 
increase 

APTUK profile 
and increase 

APTUK 
membership.

Member 
Observer

1 year fixed term

To provide 
member 

insight and 
independent 
observations 
on behalf of 

the members 
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