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Welcome

• Introduction

• Training Needs Analysis

• Learning outcomes

• Definition of Tutor (ES role), guidance and frameworks

• Tutor guidance quiz

• Examples of competence and Self Assessment Tool

• Outcomes, ideas, signposting and further opportunities

• Educational Supervisor Course

• Questions



Learning Outcomes

• Define and discuss the attributes of the PTPT Educational 

Supervisor (Tutor) role

• Assess the ES role against contemporary practice/existing tutor 

models to identify any areas of similarity/disparity

• Evaluate and debate findings against the GPhC tutor standards

• Participate in a self-assessment exercise to identify aspects of role 

for personal development

• Consider opportunities for development within your role and scope 

of practice

• Share examples of implementation in workplace (overall tool for all 

staff?) with group for supporting peers and new ES roles. 



What is the role of a PTPT Tutor….

In your groups, discuss and list the qualities/attributes that you think 

an ES should possess & jot down your ideas on the flip chart paper 

provided. 



What have you identified?



Definition of an ES
An “Educational supervisor (ES)” in pharmacy is someone who is selected and 

appropriately trained to be responsible for the overall supervision and management 

of a specified trainee’s educational progress during a period of training placement 

or series of placements. The educational supervisor is responsible for the trainee’s 

Educational Agreement. 

This will include formal assessment and sign off.  The ES should have an 

understanding of the range of learning, assessment and support opportunities for 

learning in the workplace, work collaboratively with colleagues to monitor and 

support learner's progression and foster learner autonomy. They should also able to 

identify and support trainees requiring additional support, including interfacing with 

employment performance management procedures. 

An ‘Educational supervisor’ role involves overall supervision and management of a 

specified trainee’s educational progress during a programme (or series of periods of 

training), as opposed to a single period of training. 

https://www.lasepharmacy.hee.nhs.uk/training-1/educational-supervisors/deps-frameworks/

https://www.lasepharmacy.hee.nhs.uk/training-1/educational-supervisors/deps-frameworks/


Pharmacy Tutor (ES) Role & Guidance

• Health Education Kent, Surrey & Sussex DEPs framework  

• GPhC Tutor Standards – tutor standards

• HEE Quality Framework –

https://hee.nhs.uk/sites/default/files/documents/HEE_J000584_Quali

tyFramework_FINAL_WEB.pdf

Domain 4 – Supporting & Empowering Educators

4.1 – Appropriately qualified educators are recruited, developed and appraised to reflect 

their education, training and scholarship responsibilities. 

4.2 – Educators receive the support, resources and time to meet their education, training 

and research responsibilities

https://www.lasepharmacy.hee.nhs.uk/training-1/educational-supervisors/deps-frameworks/
https://www.pharmacyregulation.org/sites/default/files/Guidance on tutoring for pharmacists and pharmacy technicians 28.01.14_0.pdf
https://hee.nhs.uk/sites/default/files/documents/HEE_J000584_QualityFramework_FINAL_WEB.pdf


• Welcome!

Introduction



GPhC Tutor Guidelines Quiz 

Activity

On each table, there is an envelope with 

pieces of paper inside, lets see if you know 

your Tutor standards 

(Watch out for red herrings…..!)

(5 minutes)



Answers…











How do you demonstrate that you are 

meeting the GPhC Tutor guidelines?

Can you identify 3 examples per table?



South East ES Self-Assessment Tool

Background

Advantages

Demonstration of competence to GPhC
Try out the self assessment tool for yourself…. 









Outcomes

How valuable have you found this exercise?

• Which areas did you feel most competent?

• Any areas identified for development?

Discuss and feedback per table



Outcomes continued… 

Regional pilot results 
Most competent areas

Areas for development



Ideas

• How could your identified areas for development 

be addressed?

Where do you think this SAT fits within your current practice? 



Signposting   
Title of Resource Access to resource Corresponding 

GPhC Tutor 

Guideline

APTUK FPF 

Champion
http://www.aptuk.org/media/dynamic/files/2014/06/13/APTUK_Foundation_Pharmacy_Framework_

June_14.pdf

3.3

CPPE – Helping 

Others Learn 
https://www.cppe.ac.uk/programmes/l/learn-e-02 3.3, 3.4

E-learning for 

Healthcare
http://www.e-lfh.org.uk/programmes/educator-hub/ All

Freedom To Speak Up 

guardians
Trust appointed – roles may vary 2.1, 2.4, 2.5

Health Education East 

Midlands Pharmacy 

Tutor Training

http://secure.intrepidonline.co.uk/CourseManager/EMD/ 1,  2.2, 2.3,  3.2

HEE KSS Leadership 

Collaborative –

mentoring scheme 

http://www.kssleadership.nhs.uk/development-opportunities/kss-mentoring-scheme 3.1

HE LaSE Trainees 

Requiring Additional 

Support (TRAS)

https://www.lasepharmacy.hee.nhs.uk/training-1/educational-supervisors/trainee-requiring-

additional-support/

2.1, 2.2, 2.3,  2.4, 

2.5, 3.5

Health Education 

Pharmacy Workforce 

North West

http://www.pharmacyworkforcenw.nhs.uk/news/161-pharmacy-preregistration-tutor-training-

opportunities

1, 2.2, 2.3, 2.4, 

3.2

NHS Practitioner 

Health Programme 

(PHP)

http://php.nhs.uk/ 2.2, 2.3, 2.4, 2.5, 

3.5

Royal Pharmaceutical 

Society Faculty –

mentoring

https://www.rpharms.com/network/mentoring 2.2, 3.1

http://www.aptuk.org/media/dynamic/files/2014/06/13/APTUK_Foundation_Pharmacy_Framework_June_14.pdf
https://www.cppe.ac.uk/programmes/l/learn-e-02
http://www.e-lfh.org.uk/programmes/educator-hub/
http://secure.intrepidonline.co.uk/CourseManager/EMD/
http://www.kssleadership.nhs.uk/development-opportunities/kss-mentoring-scheme
https://www.lasepharmacy.hee.nhs.uk/training-1/educational-supervisors/trainee-requiring-additional-support/
http://www.pharmacyworkforcenw.nhs.uk/news/161-pharmacy-preregistration-tutor-training-opportunities
http://php.nhs.uk/
https://www.rpharms.com/network/mentoring


Self Assessment Tool (SAT) 

In your tables, where do you think the SAT 

fits within your current practice and place of 

work? 

New ES – what’s used currently?

Succession planning

Maintenance of practice

Form part of annual IPR, educational and CPD review

Peer group development tool

Identifying areas of practice for development/resources

Further learning



Further opportunities

Volunteer to take a copy back to each Trust 

to trial back at base with peer colleagues.  

Scope for wider representation and 

collaboration with ES roles across different 
sectors?





Any questions?

Thank you for your time.   


